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MEMORANDUM FOR ALL SQUADRON PERSONNEL





FROM:  86 CES/CC





SUBJECT:  Commander's Policy Letter on Family Care Plan Responsibilities


       


  


1.  All members of this unit must be available for the full scope of military duties including, but  not limited to, PCS, PCA, unaccompanied tours, TDY to include short notice or no notice deployments, alerts, recalls, extended duty hours, and similar military obligations.  In order to do this, each member must make and maintain family care arrangements which will allow him or her to be worldwide available at all times.  Personnel who fail to make and maintain such arrangements are subject to punitive actions under the Uniform Code of Military Justice (UCMJ) and or involuntary separation.





2.  Advance planning is the key to family care arrangements.  Every member with family members must take the initiative to use all available military and civilian resources at his or her disposal to make sure they receive adequate care, support, and supervision in a manner compatible with his or her military duties.





    a.  Family care plans must cover all possible situations both short and long term, and must be sufficiently detailed and systematic to provide for a smooth, rapid transfer of responsibilities to another individual or your spouse during your absence.  The individual designated to assume responsibility may not be another military member because that member must also remain world-wide available.





    b.  Several civilian and military agencies are available to assist you in developing family care plans (for example, American Red Cross, Family Support Center, Personal Affairs, Legal Office, Finance, Chaplain, etc.).





3.  Family care arrangements may not be as critical for a member with a civilian spouse.  However, I must stress the importance for adequate family care arrangements to make sure you are able to meet all military commitments.  It is possible that through illness, separation, absence from the local area and so forth, your spouse may not be available or capable of managing family care responsibilities.  If your spouse is available for family care, you must ensure he or she is familiar with base agencies and how they can support or aid the family.  The location and status of debts, bank accounts, safe deposit boxes, and important papers such as a Will and Power of Attorney.





4.  In accordance with AFI 36-2908, commanders and supervisors will not make modification on a long-term or permanent basis to accommodate (or work around) unique dependent care arrangements of selected members.  I will take prompt action with personnel who, despite counseling and assistance, fail to make and maintain family care arrangements, thereby interfering with their worldwide availability, as defined in paragraph 1.  





5.  Unless specifically deferred or exempted by AFI 36-2908 or other directives, every Air Force member is expected to be available at all times to perform a full range of military duties and assignments.  Guidance on short term and post delivery deferments and exemptions can be found in AFI 39-2908.





6.  Should you have any questions about this policy, see the First Sergeant or myself.














                                                                  BOBBIE L. GRIFFIN, Major, USAF


                                                                  Commander 


